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* Virtual Enroliment

* Vaccination Efforts
 Employer Partnerships
« Refugee Outreach

* Recruitment
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Student-Centered Model
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Improving Student Experience

» Student Pay
* Increased student pay, effective March 12

» Expand Career Opportunities
« Established partnerships with major employers like Johnson & Johnson and Tennessee
Valley Authority

» Mental Health Awareness
* Hired several mental health consultants for centers nationwide




Mental Health Awareness

»Tips:

« Early Detection Is
Critical

* Build Confidence

 Make Sure Students
Know They Have a
Voice
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11,266 Students as of Now 23,000 Students by October




Success Stories
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